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C Undertake a recruitment activity to

demonstrate the processes that can lead to a
successful job offer in a selected career pathway

C1 Job applications

C2 Interviews and selected career pathway-

specific skills

Personal Specification

Academy coach (football)

Qualities

Skills

Reliable

I am reliable asonce | am asked to do
something | will make sure itis done to
the best of my abilities and this is
important as you have a lot of
responsibility on your shouldersasa
coachand you're relied on to be at all
training sessions and matches.

Organised

I am an organised person and | feel |
can't work as efficiently if 'm not
organised. Being organised is vital for a
coach as it saves time, as you can plan
training sessions and be prepared for
problems that may occur duringthem
and know how to overcome them.
Having a session organised will save
time as you won't have to think on your
feetas much.

Positive attitude

| have a positive attitude and outlook
and thisis important for a coach as this
positivity will transfer to the playersand
enable themto not focusonthe
negatives.

Time management

Time is preciousand it's vital to be
efficient with your time. Being able to
plan sessions based on time framesand
have time based goals isimportant over
a season as you'll have targets to meet

over acertain time.
Dractical ahility

Ganca nf humanr

Learning Aim D

D Reflect on the recruitment and selection
process and your individual performance

D1 Review and evaluation
D2 Updated SWOT and action plan




